
Iinplementation of Salary and Benefits increases for clerical Confidential 
designated employees. 

October ISth, 2003 

Iluman Resouiccs Director 

That. City Council implement the salary and benefi! increase indicated 
below and in Attachment I effective October I", 2003. 

The City of Lodi ciideavors to compensa!e employees in  a manner that allows us to recruit - and retain - a 
talen!ed and proficient worbfonx. Given that we are nou negotiating with the General Services bargaining 
group, tliis i s  an appropriate time to re-evaluate confidential-designated employees' salaries, as they are aligned 
to tliis bargaining unit. 

I! is rcconimeiided iliar. salary changes be implemented as shown on Attachment I in the "A through E Step" 
colunins. Additionally, employees will be resporisibie for a share of cost toward their medical pr 
follows: For employees under the HMO, with one dependent, $80.00 monthly; for employees with 
one dependent, $104.00 monthly. The salary and benefit changes are the same as what has been offered to the 
General Servic,es b a r ~ a i ~ i i i ~ ~  unit. 

ING: 'The cost oftliis recommendntion iii FY 2003-04 for Confidential positions is $23,148 

These hinds are available in the current budget. 



City of Lodi 
Confidential Salaries 

EXHIBIT A 

~~ 

trative Clerk - Confit 
trative Secretary - C 
-.I ^ , ~  . 

Adrninis dential 

10/6/2003 



RESOLUTION NO. 2003-199 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

WHEREAS, the City is currently negotlating with the General Services bargaining unit, and 
therefore now IS an appropriate time to re-evaluate Confidential~designated employees’ salaries and 
benefits as well. 

the employee and 
area, subject to the 

medical premi ws: 

a) Employees with no dependents 

IT RESOLVED that the City will pay the medical premium on behalf of 
any) up to the cost of the highest HMO available in our geographical 

RESOLVED that employees will be responsible for a share of the cost of their BE IT 

b) Employees with one dependent 
c) Employees with more than one dependent 

$80.00 monthly 
$104.00 monthly 

ployees selecting a PPO or other available plan shall also 
en the highest HMO and the selected plan, in 

that the Ciiy Council hereby approves the implementation of the 
ary schedule as shown as follows: Confidential-des 

Dated: October 15,2003 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

fy that Resolution No. 2003-199 was passed and adopted by the City Council of the 

COUNCIL MEMBERS - Beckman, Hansen, Howard, Land, and Mayor Hitchcock 

r meeting held October 15, 2003, by the following vote: 

AYES: 

NOES: COUNCIL MEMBERS - None 

ABSENT: COUNCIL MEMBERS - None 

ABSTAIN: COUNCIL MEMBERS - None 

SUSAN J. BLACKSTON 
City Clerk 

2003-1 99 




